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Partnerships for a more effective government

 

CSRS/FERS 
 

Registration is OPEN. 
Oct 16    Portland  OPEN 
Nov 6     Portland  OPEN 
 
Costs: 
Federal Employees: $100 
Non-Federal Spouse: $75 
 
Most FERS and CSRS  
seminars are held at the  
Gus Solomon Court House,  
620 SW Main,  
Portland, OR 97205  

unless otherwise noted (Bold).  
 

Discover OFEB’s 2019  
CSRS and FERS schedule 
on Page 3. 
 
Register: 
www.oregonfeb.us 
 
Questions: 
ofebtraining@oregonfeb.us 
 

 

Welcome Joyce Hamilla, OFEB Executive Director 
 
The Oregon Federal Executive Board (OFEB) is pleased to announce the selection 
of Joyce Hamilla as the OFEB’s new Executive Director.  

Ms. Hamilla has impressive experience leading programs and organizations in 
both the public and private sectors. Ms. Hamilla most recently served as the 
Director of International Partnerships at Portland State University, where she 
oversaw PSU’s strategic international partnerships around the globe. Before 
coming to Portland, she held a number of positions in the federal government in 
Washington DC, including country director for China, Russia, and Southeast Asia 
in the Department of Defense. While with the federal government, Joyce served as 
the first civilian fellow in the Chief of Naval Operations Strategic Studies Group, 
a think-tank tasked with developing revolutionary strategy and operational 
approaches for the Navy. During her time with the Department of Defense, she 
deployed and served as a senior agency representative with German forces in 
Mazar-al-Sharif, Afghanistan. She began her government service as an Air Force 
officer at U.S. Pacific Command. Prior to this service, Ms. Hamilla was awarded a 
Fulbright Fellowship to study collective security in Singapore, and she worked as 
associate at the American Chamber of Commerce in Shanghai. 

Joyce enjoys collaborating with other leaders and coordinating the work of 
stakeholders to bring about successful outcomes. 
Her work at the OFEB will include developing 
innovative partnerships with federal, state, and 
local governments, non-profits, educational 
institutions, and leaders in the community. 

Joyce Hamilla grew up in Chicago and holds an 
M.A. in Southeast Asian Studies from the National 
University of Singapore and a B.A. in Chinese and 
Government from the University of Notre Dame. 
She is currently pursuing a M.S in Mathematics 
and Statistics from Portland State University. 

http://www.oregonfeb.us
mailto:ofebtraining@oregonfeb.us
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When not working or knee-deep in mathematical proofs, Hamilla can be found chasing her active toddler around 
beaches in Oregon, grabbing sushi and good conversation with her husband, and traveling the world with friends and 
family.   

We are thrilled to have Joyce Hamilla lead the OFEB through this time of great change and opportunity for federal 
agencies in Oregon and SW Washington. Please join me in giving Joyce a warm welcome to her new position! 

2019 OFEB Associates Program Is Accepting Applications! 
 
Who is eligible? Federal employees at the GS-11 to GS-13 level, nominated and submitted by 
a local agency senior leader.  Go to the Oregon Federal Executive Board/Workforce 
Development page for more information and for the Program application and Supervisor 
endorsement or use the links below. 
 
  Supervisor Endorsement           Application       Cost:$2400.00/Candidate 
 
To be considered, candidates must complete and submit an application for requested information with supporting documents no 
later than November 1, 2018. The Program begins in January 2019 with an orientation in December 2018. 
 
The Associates Program offers rising federal leaders in Oregon and SW Washington a unique opportunity for professional 
development within a group of motivated federal peers, who care deeply about the impact of public service. This challenging one-
year program assesses the current effectiveness as a leader, develops core competencies, and teaches professional skills that are 
essential for the most successful federal leaders.  
 
The Oregon FEB is partnering with Portland Community College’s respected CLIMB Center for Advancement and their 
outstanding instructors to deliver a rigorous training program aligned with Office of Personnel Management’s Executive Core 
Qualifications. In addition to the core competency focus, the program offers executive shadows, inspiring speaker panels, and a 
collaborative team project that will have a lasting impact on the local federal community.  
 
To create a diverse and stimulating Program, the OFEB reserves the right to restrict the number of candidates accepted from a 
single agency. 

 
2019 FEHB OPEN SEASON 

The Federal Benefits Open Season begins November 12 and ends December 10, 2018. Open Season gives Federal employees 
and retirees the opportunity to review their plan choices and make changes to their FEHB and FEDVIP coverage for the up-
coming benefit year that begins January 1, 2019.  

The cost of premiums paid by federal employees under the Federal Employee Health Benefits program (FEHB) will increase by 
an average of 1.5% next year according to the Office of Personnel Management. While this may come as bad news to some, this 
year’s overall average premium increase is actually the smallest since 1996. Some individual plan premiums will even have de-
creases in 2019. Blue Cross, for example, announced that its FEDVIP plans will have premium decreas-
es across their high and standard option offerings, and its premiums in the standard and basic options in 
the FEHB will not increase next year. 

FEHB plan brochures will be available in early November, and FEDVIP brochures will be available in 
mid-October.   From: FedSmith for the Informed Fed, September 26, 2018 (online) 

http://www.oregonfeb.us/leadership-management/
http://www.oregonfeb.us/leadership-management/
https://docs.google.com/forms/d/e/1FAIpQLSeHUBc3a-MiKrEReV18iAMnidxaImEVkujZMa_YsXGbPYkNEg/viewform?c=0&w=1
https://docs.google.com/forms/d/e/1FAIpQLSfsrx5-HzjUIimOXVRRnqEO2UA0DS0M5y7iK4Oo0QuGJ_mPvg/viewform?c=0&w=1
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2018 Training Opportunities 

Only two more 2018 Retirement Seminars 

FERS/CSRS Retirement Planning: 

8:30 AM - 4:00 PM   

Remaining 2018 retirement planning seminars are 
held at the Gus Solomon Courthouse* 

620 SW Main Street, Room 101 
Portland, OR 97205                                                                                   

(Unless noted in BOLD) 

 

CSRS/FERS Registration is: 
Oct 16    OPEN                     Nov 6     OPEN 
Be sure to indicate your retirement system when registering.   
 
Register for retirement seminars HERE. 
Cost: $100 for Federal Employees 
          $ 75 for non-federal spouses and guests. 

Make the RIGHT Moves to Speed Your Federal Retirement 

 
Featuring OPM’s Retirement Checklist and Step-by-Step Guidance from Federal Retirement Experts and Retirees. 
Federal retirement is complex and confusing – and many federal retirees wait more than a year for their full 
retirement benefits. You can make sure that doesn’t happen to you with this FREE white paper from NARFE —  
the National Active and Retired Federal Employees Association. 

PLAN AHEAD! Discover the steps YOU NEED to take – BEFORE turning in your paperwork. 

TAKE CHARGE! Learn what YOU CAN DO to ensure that your retirement package goes through smoothly. 

STAY INFORMED! Find out WHO can help you track your package through the system – and WHO CAN HELP 
if things go wrong! 

Registration opens on October 29, 2018 for: 

FERS Only:               CSRS Only: 

Tue Feb 19                  Wed Apr 17 

Thu Mar  19 
Thu Apr 18  

Registration opens later in 2019 for: 

Combined CSRS/FERS  
Tue May 21               Thu Sep 19 
Thu Jun 20                Tue Oct 22 
Tue Jul 16                  Thu Nov 14 
Wed Aug 20  

8:30 AM - 4:00 PM   

Retirement planning seminars are held at the Gus Solomon Courthouse*, 620 SW Main Street, Room 101,  
Portland, OR 97205, unless otherwise noted in BOLD. The OFEB is working with a venue in Vancouver, WA 
and will make notification of the location change when negotiations are completed.   
 
Watch the Oregon Federal Executive Board website for updates, beginning in January, 2019 

2019 CSRS and FERS Retirement Planning Schedule 

https://www.regonline.com/builder/site/Default.aspx?EventID=2017588
https://discovernarfe.org/SPEEDINGRETNONMEMBERPAGE
http://www.oregonfeb.us/
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TSP Board Approves 16 Percent Increase in Budget  
Government Executive Online service 
By Erich Wagner 
September 17, 2018 

There are a number of drivers behind the plan to increase spending on the Thrift Savings Plan from fiscal 2018’s level 
of $309.7 million to $360.6 million in FY2-19—a 16%increase, chief among them a significant influx of participants 
from the uniformed services following the launch of the Blended Retirement System. Since that system went live in 
January, more than 250,000 service members have enrolled in the TSP, bringing the participation rate to an all-time high 
of 54 percent of all military personnel. As a result of increasing participation, although next year’s budget marks a 16 
percent increase overall, the uptick is only 8 percent, or $5, per participant.  

TSP Executive Director Ravindra Deo said at a board meeting Monday that a number of ongoing enterprise projects also 
contributed to the higher budget. “Continuing a steady state [of operations] is a big portion of the budget every year,” he 
said. “And while we successfully implemented blended, now we have a new project that we will implement by the 
deadline of November of next year, and that’s adding additional withdrawal options . . . Financial systems 
modernization and improving our audit and cybersecurity findings continue to be at the forefront for us.” 

The TSP Modernization Act, signed last year by President Trump, requires the agency to develop a system that allows 
participants to make multiple age-based withdrawals from their TSP accounts and remain eligible for partial 
withdrawals after they leave government. And those who have left government also would be able to make multiple 
partial post-separation withdrawals. Other changes that must be made by November 2019 include allowing those 
receiving monthly payments to change the amount and frequency of their annuity at any time, instead of once per year. 
To help cope with the increased work, the TSP will increase its approved staffing level from its current 312 to 322 in 
fiscal 2019. 

In addition to a number of planned upgrades to the TSP’s internal controls and IT infrastructure, Deo said the agency’s 
budget could again spike in coming years as it prepares for its Plan Operations Modernization Portfolio procurement, 
which would create a software interface between legacy systems to allow each older system to be replaced more cheaply 
and easily. “Currently, with our systems, everything is hard wired,” he said. “We want to insert a software in the middle 
as a service to allow us to connect them through that mechanism. The advantage is that as we change things out, instead 
of having to rebuild hardwire connections, we can just change one or two sets of code within that service and have all 
the systems talk to each other.” Deo said that he expects that following the installation of that system, budgets will again 
level off around fiscal 2023. He said he expects spending increases to continue to be “muted” in their impact by growth 
in participation and in financial markets. 

The Oregon Federal  
Executive Board 

 
 
 
 
 
 
 
 

Proud to serve Oregon and  
SW Washington Federal  
Employees since 1969. 

https://www.govexec.com/voices/erich-wagner/12880/
https://www.govexec.com/pay-benefits/2017/11/trump-signs-tsp-modernization-act-law/142658/

